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1. Introduction: 

The University of Information Technology and Communications (UoITC) is 

committed to promoting equality, diversity, and inclusion in all aspects of its 

operations. This policy outlines UoITC's commitment to creating a welcoming 

and inclusive environment for all individuals, irrespective of their gender, 

disability, race, religion and belief. 

 

2. Equal Opportunities: 

UoITC ensures that all individuals have equal access to opportunities, benefits, 

and services within the institution. We will: 
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a) Prohibit Discrimination: 

i) Prohibit discrimination, harassment, victimization, and any other form of unfair 

treatment based on gender, disability, race, religion and belief. 

ii) Provide a safe and inclusive environment where individuals feel respected, 

valued, and free from discrimination. 

b) Recruitment and Selection: 

i) Promote a fair and transparent recruitment and selection process that is free 

from bias and discrimination. 

ii) Ensure that job advertisements, application forms, and interview processes are 

inclusive and do not discriminate against any protected characteristic. 

c) Training and Development: 

Provide training and development opportunities to enhance awareness and 

understanding of equality, diversity, and inclusion issues. 

3. Gender Equality: 

UoITC is committed to promoting gender equality. Promote gender balance and 

equal representation at all levels of the institution, including in leadership 

positions and decision-making bodies. 
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4. Disability Inclusion: 

UoITC strives to create an inclusive environment that supports individuals with 

disabilities: 

i) Ensure that UoITC's facilities, services, and digital platforms are accessible to 

individuals with disabilities. 

ii) Provide reasonable accommodations and support to enable equal participation 

and access to education and employment opportunities. 

5. Race Equality: 

UoITC is committed to promoting race equality and combating racial 

discrimination: 

a) Inclusive Culture: 

i) Foster an inclusive and multicultural environment that celebrates diversity and 

respects individuals from all racial backgrounds. 

ii) Promote cultural awareness and understanding through events, initiatives, and 

educational programs. 

b) Tackling Racism: 

i) Prohibit racial discrimination, harassment, or any form of prejudice within 

UoITC. 
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ii) Encourage reporting mechanisms for incidents of racial discrimination and 

take appropriate action to address such incidents. 

6. Religion or Belief: 

UoITC respects individuals' freedom of religion or belief and aims to create an 

inclusive environment that embraces religious diversity. 

7. Pregnancy and Maternity: 

UoITC supports individuals who are pregnant or on maternity leave, ensuring 

they are treated fairly and without discrimination. 

8. Conclusion: 

UoITC is committed to fostering an inclusive and diverse community that values 

and respects individuals' differences. This policy reflects our dedication to 

promoting equality, diversity, and inclusion across all aspects of the institution. 

By embracing these principles, we aim to create a supportive and enriching 

environment for staff, students, and all members of the UoITC community. 


